This training covers the Emergency Temporary Standard 16VAC25-220-80.B.10
on Infectious Disease Preparedness and Response Plans.
16VAC25-220-10. Purpose, scope, and applicability.
A. This emergency temporary standard is designed to establish
requirements for employers to control, prevent, and mitigate the
spread of SARS-CoV-2, the virus that causes coronavirus disease
2019 (COVID-19) to and among employees and employers.
Non-exempt employees must clock in to take this training

But it’s temporary?....
This emergency temporary standard shall

expire (i) within six months of its effective date,
upon expiration of the Governor’s State of
Emergency, or when superseded by a
permanent standard, whichever occurs first or
(ii) when repealed by the Virginia Safety and

Health Codes Board.

Source: Emergency Temporary Standard
Infectious Disease Prevention: SARS-CoV-2 Virus That Causes COVID-19 16VAC25220
https://www.doli.virginia.gov/covid-19-outreach-education-and-training/

WHAT WE WILL BE COVERING:
Requirements of the Standard
Coronaviruses and COVID-19
Signs and Symptoms
Information and Resources

Job Task Hazard Identification
Workplace Controls
Heat-Related Illnesses and Prevention
Anti-Discrimination
Non-exempt employees must clock in to take this training

What are coronaviruses and what is COVID-19?

Coronaviruses are a large group of viruses that can
cause illness in animals and humans. Some
coronaviruses commonly circulate in the United

States and usually cause upper respiratory
symptoms such as cough or runny nose.

The 2019 novel (new) coronavirus causes the
illness disease COVID-19.

How does COVID-19 spread?

https://www.vdh.virginia.gov/

COVID-19 is thought to spread mainly from person-to-person. Spread occurs between people who are in
close contact (within 6 feet) with one another through respiratory droplets produced when an infected
person coughs or sneezes.

What are symptoms of COVID-19?
www.CDC.gov
People with COVID-19 have had a wide range of symptoms reported – ranging from mild symptoms to severe illness.
Symptoms may appear 2-14 days after exposure to the virus. People with these symptoms may have:
Fever or chills

Cough
Shortness of breath or difficulty breathing
Fatigue
Muscle or body aches
Headache

New loss of taste or smell
Sore throat

Congestion or runny nose
Nausea or vomiting
Diarrhea

This list does not include all possible symptoms. CDC will continue
to update this list as we learn more about COVID-19.
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www.CDC.gov

What if I feel sick while at work?
Call 911 if you believe you are experiencing extreme
symptoms.
Call your supervisor and leave the workplace.
When leaving please take the safest route with the least
amount of contact with others as possible.

Await further instruction from your supervisor, HR, or
other personnel designated to assist.
Do not return to the workplace until authorized by your
supervisor.

Take the best route to avoid others
For more information please reference the City of Hampton’s
Guidelines for Employee Temperature Checks (Effective June 8, 2020)

What if I feel sick at home? DO NOT COME TO WORK. Call your supervisor.
Every employee is required to self-monitor prior to reporting to work. If symptoms appear, call your
supervisor before reporting to work. Do not come in to speak with anyone.
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Families First Coronavirus Response Act
(FFCRA)
If you are unable work due to COVID-19, you may be eligible for
COVID-19 Leave Benefits.

You can find this Personnel Administrative Instruction (PAI) 7.5
by visiting the Employee Connection and the Department of

Human Resources page.

PLEASE KEEP IN MIND, THIS TRAINING IS BEING CONDUCTED IN AUGUST OF 2020.
PROCEDURES AND BENEFITS MAY BE CHANGED AT THE DIRECTION OF THE CITY MANAGER.

CITY MANAGER DIRECTIVE

Guidelines for Employee Temperature Checks
(Effective June 8, 2020)

All employees are required to take their temperature
when entering their departmental work area in a City
facility using their personal thermometer or the
thermometer provided by the City.

Employee temperatures will not be recorded.
Time waiting to take and/or retake temperatures is compensable. Non-exempt employees should punch in at a time
clock prior to their temperature checks. If non-exempt employee is unable to punch, the supervisor is responsible for
entering the punch.
PLEASE KEEP IN MIND, THIS TRAINING IS BEING CONDUCTED IN AUGUST OF 2020. PROCEDURES AND BENEFITS MAY BE CHANGED AT THE DIRECTION OF THE CITY MANAGER.

Requirements of this Standard but not limited
to….
Employers shall assess their workplace for hazards and job tasks that can
potentially expose employees to the SARS-CoV-2 virus or COVID-19 disease.

Requirements of this Standard but not limited
to….
Employers shall classify each job task according to the hazard's employees are potentially
exposed to and ensure compliance with the applicable sections and then work to apply
controls to prevent the spread of COVID-19 in the workplace.

Tasks that are similar in nature and expose employees to the same hazard may be grouped for classification purposes.

Requirements of this Standard but not limited
to….
Once job tasks have been assessed, we
will apply workplace controls using the

hierarchy of controls.

Where to find this information and more…

EMPLOYEE CONNECTION

PERSONAL PROTECTIVE EQUIPMENT (PPE)
Personal Protective Equipment (PPE)
How to wear your mask properly…
▪ Wear your Mask Correctly
▪ Wash your hands before putting on your mask
▪ Put it over your nose and mouth and secure it under your chin
▪ Try to fit it snugly against the sides of your face

▪ Make sure you can breathe easily
▪ CDC does not recommend use of masks or cloth masks for source
control if they have an exhalation valve or vent

https://www.cdc.gov/coronavirus/2019-ncov/prevent-getting-sick/how-to-wear-cloth-face-coverings.html

PERSONAL PROTECTIVE EQUIPMENT (PPE)
Personal Protective Equipment (PPE)- COVID-19 FACE COVERINGS
➢ Masks, face shields, or face coverings are REQUIRED in ALL City of
Hampton and Hampton City School buildings.
➢ Employees shall wear masks, face shields or face coverings in common

areas such as elevators, lobby, bathrooms, vehicles, when traveling
around the building and working in shared spaces.
➢ When working outdoors, employees should have face covering or face
shields readily available on their person when it is not feasible to
maintain physical/social distancing measures which is at least 6 feet of

separation between others.

PERSONAL PROTECTIVE EQUIPMENT (PPE)
Personal Protective Equipment (PPE)- Choosing the right fit for the Hazard
PLEASE REMEMBER- the PPE must fit the hazard.
If the respiratory hazard is greater than COVID-19

in terms of particulates, fumes, etc. you must

Image source: unknown
Image source: unknown

reference OSHA’S Respiratory Protection
Standard 1910.134
Respirator users are employees who in the scope of their current job may be assigned

to tasks that may require the use of a respirator in accordance with this standard or required by
other provisions in the VOSH and OSHA standards.

PERSONAL PROTECTIVE EQUIPMENT (PPE)
Respirator vs. Face Covering
OSHA’S Respiratory Protection Standard 1910.134
"Respirator” means a protective device that covers the

nose and mouth or the entire face or head to guard the
wearer against hazardous atmospheres. Respirators are
certified for use by the National Institute for
Occupational Safety and Health (NIOSH). Respirators
may be (i) tightfitting, which means either a half mask

that covers the mouth and nose or a full-face piece that
covers the face from the hairline to below the chin or
(ii) loose-fitting, such as hoods or helmets that cover

the head completely.

Joint Base Langley-Eustis Photo By: Staff Sgt. W. Farnsworth

WEARING A FACE COVERING IN THE HEAT
WHAT TO DO
SIGNS OF HEAT STROKE
• Call 911 right away-heat stroke is a
High body temperature (103°F or higher)
medical emergency
• Hot, red, dry, or damp skin
• Move the person to a cooler place
• Fast, strong pulse
• Help lower the person’s temperature
• Headache
with cool cloths or a cool bath
• Dizziness
• Do not give the person anything to
• Nausea
drink
• Confusion
• Losing consciousness (passing out)
HEAT EXHAUSTION
• Heavy sweating
• Cold, pale, and clammy skin
• Fast, weak pulse
• Nausea or vomiting
• Muscle cramps
• Tiredness or weakness
• Dizziness
• Headache
• Fainting (passing out)

WHAT TO DO
• Move to a cool place
• Loosen your clothes
• Put cool, wet cloths on your body
or take a cool bath
• Sip water
Get medical help right away if:
• You are throwing up
• Your symptoms get worse Your
symptoms last longer than 1 hour

WEARING A FACE COVERING IN THE HEAT
SIGNS OF HEAT CRAMPS

• Heavy sweating during intense exercise
• Muscle pain or spasms
WHAT TO DO
• Stop physical activity and move to a cool place
• Drink water or a sports drink
• Wait for cramps to go away before you do any more
physical activity
Get medical help right away if:
• Cramps last longer than 1 hour
• You’re on a low-sodium diet
• You have heart problems

WEARING A FACE COVERING IN THE HEAT
OSHA-NIOSH Heat FREE
Safety Tool App
The OSHA-NIOSH Heat Safety Tool is a
useful resource for planning outdoor work
activities based on how hot it feels

throughout the day. Featuring real-time
heat index and hourly forecasts, specific to
your location, as well as occupational safety
and health recommendations from OSHA
and NIOSH.

The anti-discrimination provisions in 16VAC25-220-90
No person shall discharge or in any way discriminate against an employee because the
employee has exercised rights under the safety and health provisions of this standard,

Title 40.1 of the Code of Virginia and implementing regulations under 16VAC25-60-110
for themselves or others.

No person shall discharge or in any way discriminate against an employee who
voluntarily provides and wears the employee's own personal protective equipment,

including but not limited to, a respirator, face shield, or gloves, or face covering if such
equipment is not provided by the employer, provided that the PPE does not create a
greater hazard to the employee or create a serious hazard for other employees.

The anti-discrimination provisions in 16VAC25-220-90
No person shall discharge or in any way discriminate against an employee who raises a
reasonable concern about infection control related to the SARS-CoV-2 virus and COVID-19
disease to the employer, the employer’s agent, other employees, a government agency,

or to the public such as through print, online, social, or any other media.

Nothing in this standard shall limit an employee from refusing to do work or enter a
location that the employee feels is unsafe. 16VAC25-60-110 contains the requirements
concerning discharge or discipline of an employee who has refused to complete an

assigned task because of a reasonable fear of injury or death.

If you have any questions about this training, you may contact Risk Management
at

757-727-6617
Monday through Friday
8:00 am to 04:30 pm
You can also email them to the Risk Management Outlook email and my email
pparker@hampton.gov
Please allow 24 to 48 hours for a response

